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Abstract

Introduction:

Medical education in Saudi Arabia has come a long way since its inception. Faculty
development encompasses all formal and informal activities health professionals
pursue to improve their knowledge, skills, and behaviors in both individual and group
settings. The need for faculty development programs is crucial in medical schools in
Saudi Arabia. Medical colleges have adopted varying types of curricula ranging from
the traditional to a more innovative, problem-based, community-oriented program.
Faculty learning in different contexts and approaches consequently depends on the
methodology and strategy of the mentor is able to achieve the intended outcome of the

faculty development program.
Methods:

This was a cross-sectional study among faculty members in the Western region, Saudi
Arabia. The participants were given a pre-designed self-administered questionnaire
generated from the literature. The survey questionnaire consists of four parts that are
designed to assess the faculty members’ perception on the faculty development
program. The questionnaire utilized the five point Likert scale format with five
ordinally scaled options per item. A pilot testing was conducted, and Chronbach o for
internal consistency was calculated. In addition, factor analysis was performed to
determine questionnaires’ scales and subscales consistency. Data were collected and
analyzed. Descriptive statistics such as means, median, and standard deviation were

used. Level of significance was determined at p < 0.05.
Results:

A total of 210 faculty members participated in the study. The majority were full-time
faculty members representing 81.4% of the total sample. Most of the participants were

above 40 years of age representing 80.5%. The gender distribution showed that the



majority of the participants were males representing 75.2% while only 23.8% were
females. More than 50% of the participants were Ph.D. holders. The distribution of
academic positions of the participants showed that 54.3% were assistant professors,
18.6% associate professors, 15.2% professors, 3.3% teaching assistants, and 8.6%
were lecturers. The questionnaires' results represented a strong important and positive

perception in all parts.
Discussion:

In the present study, the need for faculty development was identified by all
participants to motivate teachers to become better teachers, to enhance values of
teaching effectiveness and to improve students' learning. All the participants felt the
need to provide faculty development programs and develop the culture of teaching. In
this study, all participants believed that faculty development activities would serve
teachers and students on both the personal and institutional level.

Conclusion:

The results of this study demonstrated the faculty members have a positive perception
regarding all aspects of faculty development program. This study will raise the
awareness regarding the importance of faculty development programs in sustaining
educational vitality. We recommend the implementation and maintenance of
comprehensive faculty development programs at KSAU-HS and other Saudi
universities. In addition, we recommend the development of a curriculum for faculty
development as a basis for a diploma in medical education. Further studies regarding

other aspects of faculty development programs should be conducted.



